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Rewarding Excellence in  

Instruction and Leadership – 

The Next Generation (REIL-TNG) 

 
Rewarding Excellence in Instruction and Leadership -The Next Generation (REIL-

TNG), an initiative of the Maricopa County Education Service Agency, engages seven 

Maricopa County Local Education Agencies in implementing systemic change aimed at 

transforming how schools attract, place, retain, sustain, and develop effective 

educators. The ultimate goal is to build the capacity of educators to improve student 

learning. Rigorous, fair and transparent educator evaluations, targeted professional 

learning, tools for measuring student success, establishment of multiple career 

pathways, and sustainable, differential, performance-based compensation are critical 

elements of REIL-TNG’s Human Capital Management System. REIL-TNG is a five-year 

initiative which will culminate in 16-17. It is funded by a $58 million Teacher Incentive 

Fund grant from the U.S Department of Education.  

  
REIL-TNG is guided by six guiding principles: 

 Educator compensation should be aligned to a common vision of instructional 

improvement. 

 Initial salary placement should attract top teaching talent through the 

establishment of a competitive salary. 

 Base pay placement and progression is designed to significantly reward long-term 

performance and rely less on years of experience and education units and 

degrees. 

 Base pay progression should reward effective educators by reducing the gap 

between initial and peak earnings. 

 Base pay progression is designed with an established end point. 

 

The overall salary structure should be designed to foster collaboration (in order to 

maximize the number of educators benefiting from base-pay progression based on 

effectiveness), as opposed to competition (limiting the number of educators who can 

benefit from base-pay progression based on effectiveness). 
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What is the Purpose                             

of the REIL-TNG Guidebook? 

Purpose of the Guidebook 

The purpose of this REIL-TNG Guidebook is to provide teachers with information on 

how their performance will be measured in the 2013-14 school year, resulting in their 

end-of-year REIL-TNG Score.1  The guidebook answers the following questions:  

 How will classroom observations be used as a component of the REIL-TNG 

performance evaluation system? 

 How will growth in student learning be used as a component of the REIL-TNG 

performance evaluation system? 

 How will a teacher’s final REIL-TNG Score be calculated based on the 

observation and student growth components? 

 How will a final REIL-TNG Score be used to determine a teacher’s State 

Performance Classification? 

Differentiated Guidebooks for REIL-TNG Employee Groups  

Educators are classified into five different employee groups based on the measures and 

criteria that will be used to assess their performance in 2013-14.  This guidebook 

focuses on the REIL-TNG performance evaluation system for K-12 Teachers at ADJC and 

Maricopa Regional.  Separate scorecards are published for K-12 Teachers in REIL-TNG 

Alliance schools including specific scorecards for those teachers at ADJC and Maricopa 

Regional respectively. 

 

 

 

 

 

 

 

 

 

 

 

 

                                            
1 This guidebook only applies to the 2013-14 school year.  New guidebooks will be issued for 2014-15 owing 

to the continued implementation and refinement of the REIL-TNG performance evaluation system. 

 

REIL-TNG Employee Groups in 2013-14 

 

1. K-12 Teachers in REIL-TNG Alliance schools 

2. Preschool Teachers in REIL-TNG Alliance schools 

3. Special Education Teachers in REIL-TNG Alliance schools 

4. Building-Level Administrators in REIL-TNG Alliance schools 

5. Coaches in REIL-TNG Alliance schools 
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Components of the REIL-TNG Performance Evaluation System  

As shown in Figure 1, the 2013-14 REIL-TNG performance evaluation system has three 

REIL-TNG Components: Classroom Observation (65 percent), Individual Growth (10 

percent), and School Growth (25 percent). 

 

Figure 1.  Components of the REIL-TNG Performance Evaluation System 

 

 
 

In general, a teacher’s evaluation results on each component are converted to a 

Performance Score on a Common 1 to 5 Scale.  Each component’s performance score 

is then combined to calculate a final REIL-TNG Score and assign a State Performance 

Classification to each teacher.  

  

The subsequent sections of this guidebook provide further details about the 

instruments, calculations, and criteria used to determine a teacher’s performance in 

each of the four major components that comprise the REIL-TNG Score.  
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•20-30 
minutes 

•1-5 days 
before 
observation 

•4 elements 
rated 

Pre-
Conference  

•Complete 
lesson 
observed 

•16 
elements 
rated 

Classroom 
Observation 

•35-45 
minutes 

•1-5 days 
after 
observation 

•2 elements 
rated 

Post-
Conference 

How is Observation                         

Used to Measure My Performance?  

Classroom observation results account for 65 percent of the REIL-TNG Score in 2013-14.  

This section provides an overview of the observation tool and process used by REIL-TNG 

Alliance districts to measure the quality of teachers’ instructional practice.  It also 

describes how the results of observations will be used to inform a teacher’s REIL-TNG 

Score.  More detailed information on the REIL-TNG observation tools and processes for 

all educators is available on the REIL-TNG Website.  

The Learning Observation Instrument (LOI) and Observation Cycle 

Teachers in REIL-TNG Alliance districts are expected to participate in multiple LOI 

Observation Cycles during a school year, allowing for an ongoing conversation about 

instruction among teachers, administrators, and REIL-TNG Peer Evaluators.  As seen in 

Figure 2, each LOI observation cycle consists of a pre-conference, classroom 

observation, and post-conference, and should be completed within a period of 10 school 

days. 

 

Figure 2.  The LOI Observation Cycle 

 

 

 

 

 

 

Instructional quality is assessed during this observation process using the Learning 

Observation Instrument (LOI).  The LOI is the result of a collaborative effort to create 

a cross-district observational tool to be used as part of a performance-based evaluation 

system.  It is designed to define effective teaching practices, encourage dialogue about 

instruction, and support differentiated professional growth. The LOI is composed of six 

rubrics: Content, Formative Assessment, Instructional Strategies, Learner 

Engagement, Learning Community, and Professional Responsibilities.  These rubrics 

align to the InTASC Model Core Teaching Standards. 

 

http://mcesa.schoolwires.net/Domain/107
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All rubrics, except Professional Responsibilities, are implemented uniformly across 

REIL-TNG Alliance districts.  

 

Each LOI rubric contains multiple elements resulting in a total of 21 unique elements, as 

shown in Table 1 (page 8).  Each element is rated either during the pre-conference, 

classroom observation, or post-conference phase of each observation cycle, with one 

exception.  Task Analysis, in the Content rubric, is rated during both the pre-

conference and classroom observation.  Thus, during each observation cycle, a total of 

22 elements are rated, most of which are assessed during the classroom observation.  

Evaluators rate each element from 0 to 5 according to the criteria provided in the 

element descriptors. 

 

 

Figure 3.  Number of LOI Elements Scored Across Rubrics per Observation Cycle 
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Table 1.  LOI Rubrics and Elements 

 

Rubric Element 

Setting 

 

Pre- 

Conference 

Classroom 

Observation 

Post- 

Conference 

Content 

Conceptual Understanding    

Task Analysis    

Connections to Content    

Content Accessibility    

Formative 

Assessment 

Real-Time Assessment    

Student Progress    

Correct Level of Difficulty    

Instructional 

Strategies 

Teacher Role    

Instructional Approach    

Practice/Aligned Activity    

Feedback    

Monitor and Adjust    

Analysis of Instruction    

Learner 

Engagement 

Student-to-Student Interaction    

Teacher-to-Student Interaction    

Authentic Engagement    

Critical Thinking    

Learning 

Community 

Routines and Procedures    

Responsibility for Learning    

Monitoring Student Behavior    

Relationships    

              Total Element Ratings per Cycle: 4 16  2  
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Focus of the Pre-Conference 

The pre-conference is an opportunity to discuss the lesson that will be observed as well 

as the lesson-planning process. The evaluator may ask questions for clarification, review 

any data and artifacts presented by the teacher, and script the discussion.  The 

evaluator will score a teacher on the four pre-conference elements of Task Analysis, 

Content Accessibility, Real-Time Assessment, and Correct Level of Difficulty. 

Focus of the Classroom Observation 

The observation is an opportunity for a teacher to present the complete lesson 

discussed in the pre-conference.  The evaluator will observe the lesson within five 

school days of the pre-conference.   During the classroom observation, the evaluator 

will script the lesson as well as students’ responses and actions.  Each lesson will be 

scored on 16 observation elements of the LOI. 

Focus of the Post-Conference 

The post-conference gives a teacher an opportunity to analyze and reflect on his or her 

lesson as well as discuss students’ assessment results.  The evaluator may ask questions 

for clarification, review any data and artifacts presented by the teacher, and script the 

discussion.  The evaluator will score a teacher on the two post-conference elements of 

Student Progress and Analysis of Instruction. 

Performance Criteria for the Observation Component in 2013-14 

As shown in Figure 4, results from the observation cycles conducted throughout the 

school year comprise 65 percent of a teacher’s REIL-TNG Score.  More specifically, 55 

percent is determined by the total points earned from ratings received on each LOI 

element, or Total LOI Points.  The remaining 10 percent is based on the number of LOI 

elements rated a level 3 or higher, referred to as the LOI 3+ Rate. 

 

Figure 4.  Observation Components of REIL-TNG Performance Evaluation System 
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Converting Total LOI Points to a REIL-TNG Score 

Teachers who complete four observation cycles during the school year will accumulate a 

total of 88 element ratings (22 element ratings per cycle X 4 cycles).  Forty percent of 

the REIL-TNG Score will be based on the Total LOI Points, which is the sum of all 88 

element ratings.  Evaluators rate each element from 0 to 5, so the maximum amount of 

LOI points a teacher can accumulate over four observations is 440 (ratings of 5 on all 88 

elements). 

  

At the end of the school year, teachers’ Total LOI Points will be converted to one of 

nine performance scores on a scale of 1 to 5.  This Common 1 to 5 Scale, which is used 

across all components of the REIL-TNG performance evaluation system, comprises the 

following nine performance scores:  

 

 
 

Table 2 – one of two distinct Conversion Charts used to convert LOI results to 

performance scores – displays the total number of LOI points necessary to achieve each 

performance score on the common 1 to 5 scale.  For example, teachers who earn 410 or 

more LOI points over four observations will receive a performance score of 5.  Teachers 

who earn 164 or fewer LOI points over four observations will receive a performance 

score of 1. 

 

Table 2.  Conversion of Total LOI Points Earned to REIL-TNG Performance Scores 

 

 

Converting LOI 3+ Rate to a REIL-TNG Score 

Ten percent of the REIL-TNG Score will be determined by the number of all LOI 

elements received in 2013-14 that are rated a 3 or higher on the rubrics.  This measure 

is referred to as the LOI 3+ Rate, and it is designed to reward teachers who consistently 

1 1.5 2 2.5 3 3.5 4 4.5 5 

Min Max Min Max Min Max

1 0 _ 66 0 _ 98 0 _ 131

1.5 67 _ 87 99 _ 131 132 _ 175

2 88 _ 107 132 _ 161 176 _ 215

2.5 108 _ 127 162 _ 191 216 _ 255

3 128 _ 145 192 _ 219 256 _ 292

3.5 146 _ 160 220 _ 241 293 _ 321

4 161 _ 175 242 _ 263 322 _ 351

4.5 176 _ 188 264 _ 281 352 _ 375

5 189 _ 220 282 _ 330 376 _ 440

Total LOI Points
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demonstrate proficiency across the LOI elements.  For instance, a teacher who receives 

ratings of 3s on all elements will have a higher LOI 3+ Rate than one who receives 1s on 

some elements and 5s on others, though the two may earn the same total number of LOI 

points. 

 

With 4 observation cycles, his/her LOI 3+ Rate will range from 0 to 88, where 0 

indicates that no element ratings received in 2013-14 were greater than or equal to a 3, 

while 88 indicates that all element ratings were at least a 3.  Teachers’ LOI 3+ Rates 

will be converted to performance scores on the common 1 to 5 scale using the criteria 

in Table 3, the second of the two distinct conversion charts to convert LOI results to 

performance scores.  

 

Table 3.  Conversion of LOI 3+ Rates to REIL-TNG Performance Scores 
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How is Student Growth Used to 

Measure My Performance?  

Measures of student growth make up 35 percent of the REIL-TNG Score in 2013-14.  This 

section describes the methods used to assess teachers’ impact on student growth in 

2013-14, including techniques for estimating the extent to which individual teachers 

and the school/LEA contributes to student growth over the course of the school year.  It 

also details how these measures of student growth will contribute to the REIL-TNG Score 

in 2013-14. 

Measures of Student Growth 

As shown in Figure 5, the student growth portion of a teacher’s REIL-TNG Score consists 

of three distinct components: his/her individual contribution to student growth (10 

percent) and the contribution of his/her school/LEA to student growth (25 percent). 

  

MCRSD Student Growth Components 

 

Figure 5.  MCRSD Student Growth Components of REIL-TNG Performance Evaluation 

System 

 
 

Individual Component 

 

Student Progress - The LOI Student Progress Element student growth measure (SGM-L) 

was calculated by averaging any given teacher’s student progress element score (0-5) 

across their respective observation cycles (1-4), rounding the result to two decimals of 

precision.  This measure was then converted into a performance score of 1-5 based on 

the conversion chart.  To create the school-level version of this measure, the average 

student progress element scores for all given teachers was calculated. Then these 

individual-level average scores were aggregated to the school level by straight 
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averaging, rounding the result to two decimals of precision.  This measure was then 

converted into a performance score of 1-5 based on the conversion chart below. 

 

Student Growth Assessment 
Performance Scores 

1 2 3 4 5 

Student Progress Element LOI 
1.00 - 
1.41 

1.42 - 
2.27 

2.28 - 
3.96 

3.97 - 
4.81 

4.82 - 
5.00 

 

School (Entity) Component 

There are four “schools” in Regional, also known as the recognized entities in HQT: 

Durango Transitional, Mesa Transitional, Southwest Key and Tumbleweed.  

 

Transition Audit - The Transition Audit student growth measure (SGM-T) is a composite 

performance score for Regional teachers and leaders.  Each school in Regional has 11 

months of Transition Audit data.  Any given school’s monthly transition audit outcomes 

(i.e., school-level percent of students passing the Transition Audit interview) was 

converted into a performance score of 1-5 based on the measure’s conversion chart 

below.  The resultant 11 performance scores (July – May) were averaged to produce a 

composite performance score expressed with two decimals of precision. 

 

Student Growth 
Performance Scores 

1 2 3 4 5 

Transition Audit 0 - 87 88 - 89 90 - 93 94 - 96 97 - 100 

 

 

ADJC Student Growth Components 

 

Figure 5.  ADJC Student Growth Components of REIL-TNG Performance Evaluation 

System 

 
Individual Component 

 

Student Progress - The LOI Student Progress Element student growth measure (SGM-L) 

was calculated by averaging any given teacher’s student progress element score (0-5) 

across their respective observation cycles (1-4), rounding the result to two decimals of 
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precision.  This measure was then converted into a performance score of 1-5 based on 

the conversion chart.  To create the school-level version of this measure, the average 

student progress element scores for all given teachers was calculated. Then these 

individual-level average scores were aggregated to the school level by straight 

averaging, rounding the result to two decimals of precision.  This measure was then 

converted into a performance score of 1-5 based on the conversion chart below. 

 

Student Growth Assessment 
Performance Scores 

1 2 3 4 5 

Student Progress Element LOI 
1.00 - 
1.41 

1.42 - 
2.27 

2.28 - 
3.96 

3.97 - 
4.81 

4.82 - 
5.00 

 

 

LEA Component 

The TABE student growth measure (SGM-B) is a school-level composite student growth 

estimate that uses categorical growth analysis (CGA) to compare observed growth to 

expected growth. Student growth, both observed and expected, is calculated as the 

difference between grade equivalent scores on two administrations of the TABE 

assessment in the same subject area, with a minimum of 28 days between test 

administrations in the same academic year. Observed growth is the change in student 

grade equivalent scores for the current academic year, while expected growth is 

estimated using TABE results from 2005-06 through 2012-13. To predict expected growth 

by subject area on TABE, we controlled for the number of days between test 

administrations and the academic year. Once we generated TABE growth expectations 

by subject area, we used a repeated measures t-test to determine whether observed 

growth at the school-level was significantly different from expected growth. Based on 

the results of this test, school-level results by subject area were categorized by the 

extent to which the school outperformed, met, or underperformed its growth 

expectations. We then generated a composite CGA estimate by taking a weighted 

average of the subject area results, and converted the composite CGA estimate into a 

performance score of 1-5 based on the conversion chart below. 

 

Student Growth Assessment 
Growth 

Measure 
Benchmark 
Population 

Performance Scores 

1 2 3 4 5 

Categorical Growth TABE SGM-B ADJC (Historical) 1.0 - 1.4 
1.5 - 
1.7 

1.8 - 2.2 
2.3 - 
2.5 

2.6 - 3.0 
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How is My REIL-TNG Score 

Calculated? 

The REIL-TNG performance scores from the observation and student growth components 

described in the previous sections will be combined to create a single measure of 

educator effectiveness called the REIL-TNG Score.  The REIL-TNG Score will be used to 

determine each teacher’s annual State Performance Classification.  In short, the REIL-

TNG Score is based on four distinct components – Total LOI Points, LOI 3+ Rate, 

Individual Growth, and School/LEA Growth. 

 

Converting performance scores from these four distinct components into one final REIL-

TNG Score is a four step process.  

1. Convert each of the components of the performance evaluation system to a 1 to 

5 performance score. 

2. Calculate the REIL-TNG Points Earned for each component by multiplying that 

component’s performance score by its REIL-TNG Scorecard Weight.  

3. Calculate the REIL-TNG Score by summing the REIL-TNG Points Earned associated 

with all five components.  

4. Determine the State Performance Classification tied to the teacher’s REIL-TNG 

Score. 

Step-by-step templates – called REIL-TNG Scorecards – are provided for teachers as a 

resource for calculating REIL-TNG Scores. These differentiated Scorecards appear in the 

Scorecard Appendix of this guidebook. 

Step 1:  Convert LOI and Student Growth Measures to Performance Scores on 

Common 1 to 5 Scale 

As detailed in the preceding sections of the guidebook, the first step to constructing the 

REIL-TNG Score is to convert the evaluation results for each component to a 

performance score ranging from 1 to 5.  

Step 2:  Calculate REIL-TNG Points Earned for each LOI and Student Growth 

Component 

After the LOI and student growth measures are converted to a performance score on the 

1 to 5 scale, each is multiplied by its corresponding weight in the REIL-TNG performance 

evaluation system and then rounded to the nearest whole number. This produces each 

component’s REIL-TNG Points Earned.  
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Step 3:  Sum REIL-TNG Points Earned for All Components to Produce REIL-TNG 

Score 

The REIL-TNG Points Earned for all measures are then summed to generate the 

teacher’s final REIL-TNG Score, which will range from 100 to 500. 

Step 4:  Determine State Performance Classifications 

The REIL-TNG Score is used to determine a teacher’s annual State Performance 

Classification.  The state requires all classroom teachers to receive one of the four 

classifications: Highly Effective, Effective, Developing, and Ineffective. As shown in 

Table 7, cut points are placed on the REIL-TNG Score continuum to identify the range of 

scores associated with each performance classification.  For example, in order for a 

teacher to receive a designation of “Effective”, his/her REIL-TNG Score must fall 

between 300 and 399. 

 

Table 7.  Converting REIL-TNG Scores to State Performance Classifications 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

REIL-TNG  
Score  
Range 

 

State 
Performance 
Classification 

400 to 500 Highly Effective 

300 to 399 Effective 

200 to 299 Developing 

100 to 199 Ineffective 
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Key Terms in the 

Guidebook 

Common 1 to 5 Scale 

The scale on which the results of all performance measures are placed before they are 

combined to produce the REIL-TNG Score.  Conversion charts are used to place the Total 

LOI Points, LOI 3+ Rate, Individual Teacher Growth Measures, Team Growth Measures, 

and School Growth Measures on the common 1 to 5 scale. 

Conversion Charts   

Charts that explain the criteria for translating results from the various LOI and student 

growth measures to the common 1 to 5 scale.  

The Learning Observation Instrument (LOI) 

The instrument used to measure the quality of teachers’ instructional practice through 

classroom observations.  The LOI is made up of five rubrics:  Content, Formative 

Assessment, Instructional Strategies, Learner Engagement, and Learning Community.   

LOI 3+ Rate 

The number of LOI element ratings that teachers receive from all observation cycles 

that are rated a 3 or higher on the LOI rubrics.   

LOI Observation Cycle 

The three phases in each evaluation of classroom instruction: Pre-Conference, 

Observation, and Post-Conference. Teachers are expected to complete five observation 

cycles in 2013-14.  A single observation cycle should take ten school days to complete.   

Performance Score 

The 1 to 5 score associated with each of REIL-TNG Scorecard’s performance measures: 

the Total LOI Points, LOI 3+ Rate, Individual Teacher Growth Measures and School/LEA 

Growth Measures. 

REIL-TNG Components 

The REIL-TNG Scorecard’s four categories of performance measures: LOI Total Points, 

LOI 3+ Rate, Individual Growth, and School/LEA Growth. 

REIL-TNG Score 

The measure of educator effectiveness determined by combining a teacher’s 

performance on the five REIL-TNG Components. The REIL-TNG Score is then used to 

assign State Performance Classifications.  The REIL-TNG Score will range from 100 to 

500. 
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State Performance Classifications 

The four evaluation designations that districts/LEAs must assign to Arizona classroom 

teachers: Ineffective, Developing, Effective, and Highly Effective. 

Total LOI Points 

The total number of points that teachers accumulate from their evaluators’ ratings of 

LOI elements across all observation cycles. 

REIL-TNG Scorecard Weights 

The proportion of the REIL-TNG Score that is based on each performance measure. 

Weights are applied to each performance measure before they are added together to 

create the REIL-TNG Score.
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Frequently Asked Questions 

Why are multiple observation cycles required per school year? 

Research shows that in order to reliably measure the quality of your instruction, the 

teaching and learning in your classroom must be observed on multiple occasions.2   A 

single lesson provides just a snapshot of your instructional practice.  Taking multiple 

snapshots will yield a more complete picture of the teaching and learning that occurs in 

your classroom, and in turn provide you with more reliable feedback on how to improve 

your instruction.  All teachers know that some lessons are more successful than others.  

Each additional observation reduces the risk that your overall learning observation 

results for the school year will be affected by a single lesson that does not go as 

planned. 

What happens if I am not able to complete my district’s minimum number of 

observation cycles? Will I still be eligible for a REIL-TNG Score? 

There may be some circumstances that preclude a teacher from being observed in 

his/her district’s minimum number of observation cycles (e.g., late hire, short-term 

leave, etc.).  The requirements for observations are outlined in each LEA’s Eligibility 

Provisions document. 

How can I monitor my Learning Observation Instrument (LOI) results 

throughout the school year? 

Teachers will not only receive hard copies of their observation scores as part of each 

observation cycle, but also be able to access, review, and verify their scores online 

through the REILize Decision Support System (RDSS). 

What should I do if I notice a reporting error in my LOI results? 

Evaluators are responsible for entering the results of your observation cycle into the 

REIL-TNGize Decision Support System.  If you notice an error in your LOI results you 

should discuss the error with your evaluator and use the REIL-TNGize Decision Support 

System to verify and/or report any error(s) in your scores. 

                                            

2 Kane, T.J., & Staiger, D.O. (2012). Gathering feedback for teaching: Combining high-quality observations 

with student surveys and achievement gains. Seattle, WA: Bill & Melinda Gates Foundation. 
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What steps are taken to ensure that all evaluators rate the LOI rubric criteria 

with the same levels of rigor and objectivity? 

It is essential for all evaluators to use the same standards when rating the LOI criteria.  

To ensure this is the case, all evaluators receive qualified and certified evaluator 

training. In order to establish and maintain inter-rater agreement, evaluators 

participate in an annual certified evaluator assessment. 

Why doesn’t the professional responsibilities rubric count toward my REIL-

TNG Score? 

The REIL-TNG Score is currently informed by elements that can be observed through 

classroom observation.  The professional responsibilities rubric cannot be scored during 

a classroom lesson. 

Where can I learn more about the Learning Observation Instrument? 

An informational webcast on the LOI is hosted at: REIL-TNG Learning Observation 

Instrument Webcast.  Detailed information on the LOI is also available in the Learning 

Observation Handbook as well as this guidebook.  Your district’s REIL-TNG Field 

Specialist is also available to answer questions on the LOI or other components of the 

REIL-TNG program.  

What assessments are used to measure student growth in 2013-14? 

 

In 2013-14, the following assessments were used to calculate student growth in MCRSD: 

 Student Progress Element from the LOI 

 Transition Audit 

In 2013-14, the following assessments were used to calculate student growth at ADJC: 

 Student Progress Element from the LOI 

 TABE data 

http://mcesa.schoolwires.net/site/Default.aspx?PageID=173
http://mcesa.schoolwires.net/site/Default.aspx?PageID=173
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Scorecard Appendix 

REIL-TNG SCORECARD 2013-14 [1.33] 

Employee Group:  ADJC Teachers – Grades 7-12 

School Assessments:  TABE 

 

Teacher:  __________________ 
 

District:  __________________ 
 

School:  __________________ 
 

 

 

 

 

 

 

Measure 

Performance 

Score 

(1-5) 

 Weight  

REIL-TNG 

Points 

Earned* 

Total 

Possible 

REIL-TNG 

Points 

LOI 

Measures 

Total LOI Points 

Earned 
______ X 55 

 

= 
_____ 275 

LOI Elements Rated 

3 or Higher 
______ X 10 = _____ 50 

Individual 

Student 

Growth 

Measures 

LOI Student 

Progress Element 

(SGM-L**) 

______ X 10 = _____ 50 

 

School 

Student 

Growth 

Measures 

 

TABE (SGM-B**) ______ X 25 = _____ 125 

REIL-TNG Score:  ____ 500 
* Rounded to nearest whole number. 

** Most valid and reliable growth measure to be determined upon receipt and analysis of data. 

 

 

REIL-TNG  

Score  

Range 

State  

Performance 

Classification 

400 to 500 Highly Effective 

300 to 399 Effective 

200 to 299 Developing 

100 to 199 Ineffective 
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REIL-TNG SCORECARD 2013-14 [1.34] 

Employee Group:  MCRSD Teachers – Grades K-12 

Student Assessments:  LOI Student Progress 

School Assessments:  Transition Audit  

 

Teacher:  __________________ 
 

District:  __________________ 
 

School:  __________________ 
 

 

 

 

 

 

 

Measure 

Performance 

Score 

(1-5) 

 Weight  

REIL-TNG 

Points 

Earned* 

Total 

Possible 

REIL-TNG 

Points 

LOI 

Measures 

Total LOI Points 

Earned 
______ X 55 

 

= 
_____ 275 

LOI Elements Rated 

3 or Higher 
______ X 10 = _____ 50 

Individual 

Student 

Growth 

Measures 

LOI Student 

Progress Element 

(SGM-L**) 

______ X 10 = _____ 50 

 

School 

Student 

Growth 

Measures 

 

 

 

Transition Audit 

(SGM-T**) 

 

______ 

 

X 

 

25 

 

= 

 

_____ 

 

125 

       

REIL-TNG Score:  ____ 500 
 

* Rounded to nearest whole number. 

** Most valid and reliable growth measure to be determined upon receipt and analysis of data. 

 

 

 

 

REIL-TNG  

Score  

Range 

State  

Performance 

Classification 

400 to 500 Highly Effective 

300 to 399 Effective 

200 to 299 Developing 

100 to 199 Ineffective 
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